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Disclaimer - Forward looking statements prosus

Shareholders and noteholders are advised that the information, including the constant currency and pro forma financial information in this presentation has not been
reviewed and reported on by the Company’s external auditors and does not constitute a profit forecast.

This report contains forward-looking statements as defined in the United States Private Securities Litigation Reform Act of 1995 concerning our financial condition,
results of operations and businesses.

These forward-looking statements are subject to a number of risks and uncertainties, many of which are beyond our control and all of which are based on our current
beliefs and expectations about future events. Forward-looking statements are typically identified by the use of forward-looking terminology such as "believes", "expects",
"may", “will”, “could”, should", "intends", "estimates", "plans", "assumes" or "anticipates", or the negative thereof, or other variations thereon or comparable

terminology, or by discussions of strategy that involve risks and uncertainties.

By their nature, forward-looking statements involve known and unknown risks and uncertainties because they relate to events and depend on circumstances that may or
may not occur in the future. Prosus cautions that forward-looking statements are not guarantees of future performance. These forward-looking statements and other
statements contained in this report regarding matters that are not historical facts involve predictions. No assurance can be given that such future results will be
achieved. Actual events or results may differ materially as a result of risks and uncertainties facing us and our subsidiaries. Such risks and uncertainties could cause
actual results to vary materially from the future results indicated, expressed or implied in such forward-looking statements.

There are a number of factors that could affect our future operations and could cause those results to differ materially from those expressed in the forward-looking
statements including (without limitation): (a) changes to IFRS and associated interpretations, applications and practices as they apply to past, present and future
periods; (b) ongoing and future acquisitions, changes to domestic and international business and market conditions such as exchange rate and interest rate movements;
(c) changes in domestic and international regulatory and legislative environments; (d) changes to domestic and international operational, social, economic and political
conditions; (f) labour disruptions and industrial action; and (g) the effects of both current and future litigation.

The forward-looking statements contained in the report speak only as of the date of the report. We are not under any obligation to (and expressly disclaim any such
obligation to) revise or update any forward-looking statements to reflect events or circumstances after the date of the report or to reflect the occurrence of unanticipated
events. We cannot give any assurance that forward-looking statements will prove correct and investors are cautioned not to place undue reliance on any forward-looking
statements.



Global education spend is massive and we are in

the early days of Edtech adoption

~US$7.4tn

Higher Ed / Workforce

6.6%

Of 2025F GDP

5.5%

2025F digital
penetration

Education accounts for
a large chunk of global
DSP...

...and digital penetration
is very low




Two billion new learners Q

Over the next 30 years, traditional education will not serve demand prosus

1990 — 2020 2020 — 2050

Post-Secondary +559m +848m

Secondary +1,532m | +1,180m

Primary +238m

No Education +6m

1990 2000 2010 2020 2030 2040 2050 Source: Global Projection, Medium SSP2 - IIASA



Secondary/post-secondary education in high-growth X,
markets will not replicate the institutions of the West Prosys

539

Projected Population Increase for Post-/Secondary

Education by Region
(2020-2050, in millions) Economics and demographics
! alone mean the physical
institutions and education

products from the West cannot
reasonably be scaled to serve
global needs

Africa India SEA LATAM North America China Europe

B Secondary mPost-secondary

Source: Wittgenstein Centre for Demography and Global Human Capital (2018)



Lack of access will fuel a W
massive talent shortage, especially in tech PIEEE

Business areas with greatest need to
address potential skill gaps

Data analytics ([ - = /o
IT, Mobile, and/or web design & mgmt — 26%
Executive management — 25%
HR and talent management — 23%
Sales and marketing operations _ 22%
Product and/or service design _ 22%
o [ =

sjuapuodsa.l JO Ju=adJad

Source: McKinsey & Company



The foundations of education have been slowly X,
changing as a result prosus

Learning model Economics

Gov't Private

Theoretical @ Practical investment

V"L EDIE

Instructor-led @ Self-paced Global




Monetisation

Workforce education has evolved over the past 20 W

vears to address needs & increase monetisation

2000s
Workforce Edtech 1.0

Basic content provided
by universities and corporates

S,

i¢ Add-on to formal education
g Subpar UX and engagement

e No monetisation

2010s

Workforce Edtech 2.0

MOOCs and other
consumer-facing platforms

i&¢ Brand awareness

13 Large user base

i¢ More engaging content
e One-off nature

|’ Transaction monetisation

S,

Prosus

2020s
Workforce Edtech 3.0

Omnichannel platforms
for lifelong learning

ié¢ B2B EdTech channel growth

¢ Brand advocacy

if¢ Recurring lifelong learning

1 Unique, immersive and curated content
1 Subscription-based monetisation

g Delineation payers and learners

v

TAM potential
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Companies continue to increase spending in N
- rosus
Learning & Development "

How do you expect your How much do you expect
Learning & Development your 2023 Learning and
73% budget to change in 2023, 59% Development budget to

relative to 20227 increase relative to 20222

27%
0%
I expect it will I expect it will I expect it will 1-10% 11-20% 21-30% Over 30%
increase remain unchanged decrease

Source: JefData Propietary Survey, 8/31/2022



We have built a comprehensive Edtech portfolio, N
focusing on Workforce and Higher Education

Prosus

Workforce/Higher Education K12 education
stackoverflow skillsoft® udemy [BJBYJU'S
cgoodhabitz 2 & ERUDITUS LY
7 online trainin g edu Me Fz% EXECUTIVE EDUCATION BRAlN
Platzi {) sololearn % GoStudent

US$3.8bn+ invested in a portfolio of 12 companies* across the globe

*Codecademy included in total invested; Codecademy was acquired by Skillsoft in April 2022
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Our path to profitability and then healthy margins... prosus

Path to profitability for Stack Margin ambition?

Now NN (4

Growing

revenue ~N )

profitably 1 5 /O
Margin ambition

Develop all core
products
(teams, ads and
employer

branding)

Continue to
invest in the
community
development
and
engagement

Trading profit/(loss) (US$m)

1 Adj. EBITDA Margin as percentage of Net Revenue. Long-term and steady state margin ambition.



...wWhich should lead to significant

value creation

Current Stack
valuation

N

Prosus

5-year valuation ambition

Net asset valuation (US$bn)!?

Nov-22

/

\_

Fast growth of
Teams’ product

Focus on the developers’

and collaboration

Enterprise GTM expansion

Alliances & Partnerships

experience boosting productivity

Expand the product outside US

Ads \

Value Drivers

Build employer branding on the

largest developers’ platform

Integrate additional value-added

J

1 The estimated market valuation is based on revenue growth and profitability internal estimations

\_

content (e.g., key Edtech
content)

J
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stackoverflow.co

Prashanth Chandrasekar
CEO
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=, stack overflow
by the numbers

~100m+

monthly visitors to
StackOverflow.com

52m+

questions and answers
to-date

Top 200

website in the world

819%

of developers surveyed
visit Stack Overflow weekly

14s

every time a new
question is asked

50bn+

times Stack Overflow
content has been accessed

[,



Our community is based in

179 countries
across the world

Number of users

Less G X More



Today, around 70% of
developers
from online resources.



Technical documentation
Stack Overflow

Blogs

How-to videos

Written tutorials
Video-based online courses

Online books

Online forum

How people are learning to code:

Written-based online courses

Coding sessions (live or
recorded)

Interactive tutorial

The next generation of
of weskly coding chalienges) technologists are defaulting to

Certification videos [ 15%) real-time online learning.
Programming games _

Auditory material (e.g.
podcasts) - |

0% 25% 50% 75%

[z,

Source: 2022 Stack Overflow Developer Survey. 50,685 respondents to question



The probliem.




Core challenges for tech leaders

Hiring, onboarding,
reskilling & retention

Executing big
technology transformations

Managing distributed
team environments

[,



[ Future Employer [l Current Employer

60%

40%

20%

0%

Opportunities to Learn

Over 50% of developers
say opportunities to
learn are important

to them.

Core challenges for tech leaders
Hiring, onboarding, reskilling & retention

@ Future Employer [l Current Employer

80%

60%

40%

20%

0%

Flexibility

Over 60% of developers
say flexibility is important
when evaluating current
and future employers.

8 Feeling Unproductive [l Feeling Productive

60%

40%

20%

0%

Sense of Productivity

Around 50% of developers
say productivity
contributes to happiness
at work.

[z,



Core challenges for tech leaders

Hiring, onboarding,
reskilling & retention

Executing big
technology transformations

Managing distributed
team environments

[,



Core challenges for tech leaders
Executing big technology transformations

Enterprises are
executing large,
multi-year
technology
transformations.




Core challenges for tech leaders

<
R 2 .
Hiring, onboarding, Executing big Managing distributed
reskilling & retention technology transformations team environments

[,



Core challenges for tech leaders
Managing distributed team environments

46%

of devs spend
over 8 hours a
month answering
others'’
questions.

//\

Staying in the FLOW STATE...

[,



The answer: focusing on the developer experience

Hiring, onboarding, Executing big

technology transformations

reskilling & retention

Developer
experience

[,



Stack Overflow’s
products
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OUR VISION

To become the most valuable destination for the
world's current and next generation of technologists.




Stack Overflow’s products hyper focus on the developer experience

Hiri_ng_;, onboardin_g, Executing big
reskilling & retention technology transformations
Q
=i stackoverflow
Q
Developer R
experience S\ | COLLECTIVES

on stackoverflow

[,
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= stackoverflow

180+ free sites Advertising business

model
~100m+

Monthly Visitors

SaaS business model

Enterprise

Custom
Employer Banner Direct-to-

branding ads developers Unlimited

Business users
Uss$12

Premium

Basic Unlimited features

R Prlésnfirusm Private
= stackoverflow Site & tag

Collectives™ Newsletter features fj instance
sponsor ads

Up to 250
users
100m+ i
SAML*

Technologists Live chat
& email

support
Podcast Blog Spotlight

ads sponsor sponsor

Product tiers / Monthly price per seat

= stackoverflow = StackExchange stack overflow stackoverflow stackoverflow

COLLECTIVES

*SSO - Single Sign On  *SAML - Security Assertion Markup Language



Lightning
ops

Modern incident
management made easy.

\
= stackoverflow

\\\ 7 ot et anagament mac sy \\\
=" | COLLECTIVES =, stackoverflow
on stackoverflow TALENT

Sub-communities within the Q Elr:li;hczy:piﬂ;ystories
public platform that
centralise content around \\\

_ |=| StaCkoveI'flOW Post links to new content
technologies and connect ADVERTISING Q on company pages

developers directly with the

maintainers. Banner advertising 0 Enable users to discover
_ companies to work for
« Direct-to-developers

« Topic tag sponsorships

o 4\ :
Google Cloud . .
0/ \o ~6 6 8 k [ ] S Ite S po n SO rS h I pS Dr. Debbie Mielewski is building a better world for all of us with her pioneering work on
. sustainability. Now she's widening the world for those with Autism Spectrum Disorder
\o/ tOtal qUeSUOnS and answers . Newsletter advertising (ASD) with her idea for a customized driving school.

@ 186 tags associated » Podcast advertising
« Sponsored podcasts
« Sponsored blog posts

[& 308.3k questions in collective

£ 8.5k answers recommended

Autism Spectrum Disorder Driving School

0 111 Google Cloud Recognized Members
€0 Created May 12, 2021

videosat.ford.com

i Eiof o Sompay

We are a leader in water reduction in manufacturing processes, and our ultimate goal is

iy,



\ .
= stack overflow | How o ntal PowerShel o

FOR TEAMS

Asked 2 months ago  / > today d 4k times

Ig\\lstackoverﬂow Products | Your Tea LY o

We primarily use the Microsoft stack so PowerShell is
usually the scripting language of choice, is there a way

aoYour Te

; to write and/or test PowerShell scripts on a Mac?
-
6 8 posts

People asked

Your Team =
e S u p p o r a n e n a e O Ditvats Tear 32votes € 2§ Crystal Najera &8 Team Engineering

Business v 2 answer

the key value drivers for e |

For You 60 votes

developers and technologists =

91 views
Collections
\pr 7 '22 at 9:0

y Phoebe Newman ored tag
&8 385 ©2 013 |

iNerma-wors | | engimeenng | | saies | | Projec-ianagenment | reawureu Tour 1eam awards

Tags

gevote €

Users
1answers W
te

v/ Attract, onboard and retain top talent

TEAMS
& Your Team 68votes € Good news: installing Powershell on Mac is a fairly

V Boost team P rOd ucti V|ty an d COI Ia bO ration i straightforward process via homebrew, as also

S recommended by official Microsoft documentation -

36 votes

-J 4 answer

37 views

brew cask install powershell

v/ Accelerate innovation within your teams

(it may prompt you for your password during this process)

p—— Verify it installed successfully by looking at the output, and

5 answers you should now be able to open a PowerShell with "pwsh’,
98 Viens and run the script with previously provided instructions.
You can exit PowerShell with “exit” when done.

52 votes

3 answers
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= stack overflow
FOR TEAMS

The new tech stack is enabling big transformations
and needs robust knowledge sharing

Cloud Code hosting Developer tools + ops Project management Real time chat ops

microsoft  AWW'S q
/A Aszr%so t G.tOHb w GitLab circoleci splunk
itHu

&) Google Cloud
A ATLASSIAN

(-] Alibaba Cloud

Collaborative knowledge sharing & internal communities

stack overflow

L » ! °
1] Office 365 g L % Confluence
Wikis

iy,
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= stackoverflow
FOR TEAMS

68% 115% § UsS$289k

FY22 Bookings growth FY22 enterprise NRR Q4 FY22 enterprise ASP

o ServiceLink

. " gamesys
QuickenLoans L. g,oup Y
. ™ ashingtonri
I nT u IT g ;v)vroléc%io:'\;wer S

B8 Microsoft Johason 4

Controls
RALLY

O PURESTORAGE

TOSHIBA

Sntrewser-Tusch 2

§ROWDSTRIKE

AMDA1
FACTSET

CITY NATIONAL BANKE

The way up:

(#® Prudential

R blend S s,

Cifrix

22 Dropbox

>
| FINASTRA

VERAFSN vmware

) Abbott

i (1]

Juniper

NETWORKS

Note: NRR: Net Revenue Retention. ASP: Average Sale Price.

The Moﬂey'Foo I @ spotify

Bloomberg ‘indeed



What's next?



S | For TEAMS

N Pickles

(=, stackoverflow -t W

FOR TEAMS — e o o

CONTRIBUTIONS ANSWERS

250 posts /0] 192 answers 134 edits

from 23 members - from subject matter vith a total of 140 posts that are 5] Paige Penny

up-o- =8 Commented on article Running meeting agenda
- - - -
Communities within R
Bookmarks 403 views 5 min rea
Pat Cooper

o e 0 he Dev oup. This charter i ] ¢ and the purp " a1 of thisgroup. We are an 55_ e
9 resource {oopen to everyone across dep o ining all infor o dev ops, e e

Stack Overflow for Teams ‘ | .

Answered the questi
llustration in the

Dashboard
BULLETINS

. Paigs Ponny

8 Commented on article Ru

Content Health

A home for your guilds, chapters,
communities of practice

Theresa Webb
o 3@

TOP POSTS

B Establishes horizontal sub-
communities at companies e

B Breaks down silos across
orgs. and promotes s

B Enables curation of relevant =
content iy

tup a Working Group with representation from

B Drives higher adoption and
N RR Concept design




S | FORTEAMS  Q searen

.l = Ev‘ckles Why am | getting an error when trying to update Ruby on Mac? & Manage: s Q
\ \sked § days ago ¥ 1dayago 21 52vi

(=) Stackoverflow

— We are required by IT to keep our Macs updated to the latest version. Many users are having trouble updating Ruby to the et ety

latest version after each up

F 0 R I E A M S ) < From Public Stack Overflow  Read only Sync this impor Imported on Sep 1°21 at

< . - Importer notes.
How to update Ruby Version 2.0.0 to the latest version in required by IT 1o keep our
Mac OSX Yosemite? i bbb A

rs

latest version after update. Plea
hoot with the following
out 1o the

Asked 4 years, 3 months ago A d: fiewed 4k imes

| need to update my ruby version from 2.0.0 to the latest version, | can not use some gems because

- -
my version is not updated. | had used Homebrew to install Ruby some time ago, How can i update
- my Ruby version?

R Bookmarks ediled Jul § 16 at 1:41 asked Jul5*16 at 1 '“MI:”“'”"""
content for Teams CEE S

@ Dashboard
Open your terminal and run

Starting with bringing in relevant o i e

| bash -s stable
S t a C k O V e rfl O W C O n te n t When this is complete, you need to restart your terminal for the rvm command to work.
Now, run rvm list known
This shows the list of versions of the ruby.
Now, run rvm install ruby@latest lo get the latest ruby version

If you type ruby -v in the terminal, you should see ruby X.X.X

B Bridges public Stack Overflow

and Stack Overflow for Teams e

make command available otherwise it will complain that "bash: make: command not found”. You
can install it by running mingw-get install msys-make

B Drives immediate value to
customer by lowering time to
build internal Stack
community Brewi only saluen

Update:

From the comments (kudos to Maksim Luzik), | haven't tested but seems like a more elegant

B Promotes faster user adoption
and ARR e L

Original answer:

Late to the party, but using brew is enough. It's not necessary to install rvm and for me it just
o~ Concept design

Bv brew install rubv vou're actuallv installing the latest (currently v2.4.0). However. vour path finds




= | COLLECTIVES

on stackoverflow

Topic Collectives

Content created and curated by
the community

B Brings together related
technologies and users
based on a macro tech topic

B Provides additional
advertising / sponsorship
opportunities

B Drives up engagement,
sponsorship ads
opportunities and renewal
rates

= stackoverflow  Product

Build a text adventure game using Python

Beginner’s challenge

- A"“;m ke Submil your game See projects built by others

Coll es on Stack

Courses that can help towards this challenge:
43 members

Show: all in progress completed incomplete sl i Eﬁ% warking on this challenge

Udemy
-

‘e Python Ligg o ¢ od this weok

Basics

coursera

Python e Python for
Programming "

for the Absolute Beginner

job as a new Python

in Python
[ developer

e .

Text-Based How to land your first
Adventure Game d i Game in Python

Join Naya Walker
Aug 25 at 8:00-9:00 pm (EST)

onsored by StacKOverflow

Concept design

iy,
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,gl\\stackoverflow Massive market opportunity: users

FOR TEAMS We have <2% of developers on Teams

Stack Overflow is driving the growth Knowledge workers
of technologists around the world 1 bn +

According to Grandview Research

Technologists

100m+

According to Allied Market Research by 2023

in workstream collaboration market

Over next 4 years, according to Gartner

in number of worldwide developers
Over next 10 years, according to Slashdata

snna
o e

Stack Overflow
Sources: Forrester Research and Evans Data user base K%

. o
______

[z,



él\\ stackoverflow  Massive market opportunity: customers

FOR TEAMS We have <3% of Enterprise on Teams

Stack Overflow is enabling
knowledge management at
organisations across the worid

Based on current average seat count and ASP

Strategic
companies

4k

Current Stack Overflow for
Teams paying customers

1k

Based on conservative penetration rates

[,
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= stack overflow
FOR TEAMS

Global financial institution

US$408k >US$2.1m

ARR ARR

NRR: 160%

Global telecom provider

US$400k >US$1.9m

ARR ARR

NRR: 137%

Growth in Teams users within key customers
exemplifies Land and Expand sales strategy

Global software provider

US$150k >US$1.5m

ARR ARR

NRR: 212%

Consumer financial services

US$450k >US$900k

ARR ARR

NRR: 200%




.g,\\ stackoverflow Land & Expand motion fr(_)m
ORTEANS Developers -> Technologists ->
Knowledge workers

__..—‘—

Initial land dealin a Expansion to remaining Further expansion to Technologists &
Software Developer team Software Developer teams Knowledge worker teams
(Year 1) (Years 2-3) (Years 4+)

[z,
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stack overflow
FOR TEAMS

3x LTV: CAC

Compelling financial model

Rapid ARR growth
(US$m)

US$50.4

>

US5%$30.1

1H-21 1H-22  1H-23

Investing for continued
growth while planning for
sustainable leverage

20 0/0 Long-term >40%
Rule of 40 model Rule of 40

iy,
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=, stack overflow

Strong community of engaged users and B2B
mohetisation opportunity

A strong community We have increasing willingnhess to pay
~100m+ 450k+ 1k+
Total Monthly Visitors Total Teams Users Total Teams Customers

We have a large opportunity to go after via our
Land & Expand GTM motion

US$24bn+ US$2bn+

Market (based on current Revenue (based on conservative
average seat count and ASP) penetration rates)

[,
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= stackoverflow

Prashanth Chandrasekar
CEO

@pchandrasekar

C din

stackoverflow.co

All learning starts with one questior
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